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COMPANY OVERVIEW

Core Molding Technologies, Inc.  

(NYSE: CMT) is a leading engineered 

materials company specializing in molded 

structural components from sheet molding 

compounds, fiber-reinforced plastics, and 

specialized thermosets and thermoplastics. 

We produce and sell molded products for 

various markets, including medium and 

heavy-duty trucks, automobiles, power 

sports, construction, agriculture, building 

products, utilities and other commercial 

markets. Our diverse industry base allows 

us to maintain stability during periods of 

strong economic variability and over 50% 

of our products sold are produced with 

recyclable material.

Our large portfolio of processes and 

materials allows us to create custom-

engineered material solutions for our 

customers. We have processes for low 

and high-volume applications and use 

materials with a diverse range of strength, 

performance, and recyclability.

WE OFFER THE FOLLOWING 
SERVICES:

• Sheet Molding Compound (SMC)

• Reaction Injection (DCPD)

• Direct Long-Fiber Thermoplastic (DLFT)

• Structural Foam & Structural Web (SF/SW)

• Hand Lay-Up (HLU)

• Spray-Up (HSU)

• Resin Transfer Molding (RTM)

WHO WE ARE
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AT A GLANCE

EMPLOYEES

1,986
MARKET CAP

$147M

NET SALES 

$377M

HEADQUARTERS

COLUMBUS, OH

NORTH AMERICAN  
MANUFACTURING LOCATIONS 

3 COUNTRIES
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LOCATION SIZE (F2) EMPLOYEES NET PRODUCT 
SALES
(in thousands)

PROCESSES 

COLUMBUS, 
OHIO

338,000 444 $69,295 Assembly, SMC 
compounding, 
SMC molding

GAFFNEY, 
SOUTH  
CAROLINA

140,000 169 $40,216 Assembly, SMC 
molding

MATAMOROS, 
MEXICO

478,000 966 $109,963 Topcoat paint, 
assembly, DCPD, 
DLFT, RTM/VRTM, 
HSU/HLU, SMC 
molding

WINONA,  
MINNESOTA

87,000 68 $21,191 Assembly, DLFT

COBOURG,  
ONTARIO

274,000 223 $93,255 Assembly, SF-SW

MONTERREY, 
MEXICO

61,000 107 $24,781 SF-SW

BROWNSVILLE, 
TEXAS

39,000 9 - Goods 
Consolidation 
and Just-in-Time 
Customer Support

Core Molding Technologies  

is headquartered in 

Columbus, Ohio with one 

consolidation facility and six 

production facilities located 

in the United States, Canada, 

and Mexico.

LOCATIONS
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STRATEGY AND CORE VALUES

We are pleased to share Core Molding Technologies’ inaugural 
sustainability report. As the leading manufacturer of best-in-class 
engineered material solutions, we are committed to communicating 
the internal and external performance of our operations to maintain 
transparency for our stakeholders and to further our vision statement:

VISION STATEMENT 

To be the most reliable, innovative, and responsive partner in material 
and manufacturing solutions development while growing shareholder 
value by maximizing Return on Capital Employed (ROCE) and 
Execution Excellence and adhering to our Core Values.

ABOUT CORE

TO BE A LEARNING 
ORGANIZATION

TO HAVE THE COURAGE  
TO CHALLENGE

TO SHOW MUTUAL 
RESPECT

TO OPERATE WITH 
TRANSPARENCY

CORE VALUES



Innovative transparency is at the heart of 

our business philosophy. As an organization, 

we are committed to doing what is right, 

not only for the financial success of our 

organization but also for the well-being and 

benefit of our stakeholders. With the release 

of our inaugural sustainability report, 

we want to communicate and reassure 

our stakeholders of our commitment 

to sustainable operational excellence. 

Monitoring the internal and external impacts 

of our business is essential to the continued 

success and growth of Core Molding 

Technologies. 

To fulfill our responsibilities as a leader 

in our industry, we must set an example 

for our peers. The world is paying close 

attention to how a company manages its 

environmental, social, and governance 

(ESG) impact on society and communities 

where we live and work. While we have 

always maintained a business strategy 

committed to the reduction and elimination 

of adverse impacts, we work with resolve 

on our dedication of being transparent in 

our communications to all stakeholders. 

As such, this report communicates our full 

and transparent account of the impacts 

of our operations, the strategies we have 

undertaken to mitigate or transition 

these impacts, and the initiatives we 

have developed to address significant 

environmental, social, and governance issues. 

At Core Molding Technologies, we are proud 

to be considered pioneers of our industry. 

However, our position as a leader in our 

field would not be possible without our 5 

Strategy Pillars, which we consider to be 

the integral foundation on which our future 

business growth is built on.

The values within our strategic pillars relate 

strongly to our objective of transparent 

ESG communications to our stakeholders. 

Our continued success as an organization 

depends on our commitment to fulfilling 

our role as environmental stewards, our 

pledge to our employees and individuals 

impacted by our operational value 

chain, and our continued commitment 

to maintaining ethical and transparent 

corporate governance. Our intentions with 

this inaugural report are to communicate 

our stalwart dedication and responsibility to 

the Company’s long-term sustainability and 

profitable growth plans.

OUR SUSTAINABILITY STRATEGY

7
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VISION:  
To be the most reliable, 

innovative and responsive partner in 
engineered material and manufacturing solutions

INTEGRITY-BASED 
“WINNING” CULTURE

• Accountable for 
Results – Never a 
Victim

• Grow, Improve, 
Achieve

• What and How 
matter

• Pursuing our 
passions

• Bias for action

EARN CUSTOMER  
LOYALTY

• Customer first 
every day

• Collaboration to 
re-imagine

• Elevate our 
customers  

• Identify 
possibilities 

• Increase our 
Customer’s Value 

OPERATIONAL  
EXCELLENCE

• Disciplined, data 
driven problem 
solving

• Zero waste

• 6S in everything 
we do

• Visual KPI’s 
to highlight 
abnormalities

• Automated 
information 
systems

MATERIAL SCIENCE + 
PROCESS INNOVATION

• Imagine solutions 
to unknown 
opportunities 
problems

• Understand the 
end customer 
needs

• Collaborate to 
learn and educate

CONVERSION  
EXPERTISE

• Create socially 
conscious 
solutions 

• Challenge the 
status quo

• Analyze trends in 
every industry

• Think outside the 
box

OUR STRATEGY HOUSE

MAXIMIZE ROCE - INDUSTRY LEADING PROFITABILITY – GROW LONG TERM SHAREHOLDER VALUE

EXECUTION EXCELLENCE

CORE  VALUES:  

LEARNING ORGANIZATION, COURAGE TO CHANGE, MUTUAL RESPECT, TRANSPARENCY
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Core has been excited to take this 

important step to embed sustainability 

and social responsibility into our 

culture – and this represents our 

inaugural Sustainability Report. 

“Culture is a Competitive Advantage” 

and the process of formalizing 

our environmental and social 

responsibility commitments allows us 

to better communicate and implement 

systematic processes that are then incorporated into our daily 

operational and strategic business systems.

Further evolving the organization to incorporate our ESG initiatives 

into our operational excellence is an opportunity for Core Molding. 

We are committed, as an organization, to further advancing our 

environmental stewardship, diversity & inclusion, and corporate 

governance for the benefit of the company, our employees, and 

for the communities where we live and serve our customers. These 

commitments reduce risk to our business and promote long-term 

shareholder value.

We realize we are a small part of the global environmental and 

social challenges faced in the world today. It is our responsibility to 

continually strengthen our inclusive culture and diverse workplace 

and to be a model for environmental stewardship. We bring this 

to life by our leadership commitment, organizational development 

and integration into daily business systems. Our commitment and 

direction are both purposeful and intentional.

Although this is our first publication of the Sustainability Report, it 

represents ESG initiatives and fundamental business practices that 

we have been driving and incorporating into our culture for several 

years. I am proud of how much the Core team has contributed to, 

and progressed on, our environmental and social competencies in  

a short period of time.

CEO STATEMENT

TO BE A LEARNING 
ORGANIZATION

TO HAVE THE COURAGE TO 
CHALLENGE

TO SHOW MUTUAL 
RESPECT

TO OPERATE WITH 
TRANSPARENCY

OUR FOUNDATIONAL CORE VALUES ARE



Some major accomplishments and business changes we 

have implemented are:

• Diversified our product solutions so that more than 

half our annual sales are produced with recyclable 

materials, up from only 13% five years ago.

•  This includes converting customer solutions to 

a recyclable material and providing the same or 

better performance.

• Our Core leaders are engaged directly and contributed 

to work with industry groups and research institutes, 

such as the ACMA (American Composite Manufacturers 

Association) Board and Sustainability forum and the 

Ohio Soy Council.

• Our development of a Corporate Governance process 

that involves bi-annual board and management 

reviews, including Board oversight of our Enterprise 

Risk Management process that drives risk identification 

through our ESG programs.

•  Our teams leveraged our ESG programs to identify 

risks related to environmental, legal, and social 

issues, thereby properly identifying and reporting 

mitigation in each of our business systems.

• Our leadership has created an Organizational 

Development program to support several initiatives  

to build understanding and acceptance internally,  

as well as strengthen support of local communities.  

I am excited to see programs like: Annual Leadership 

Development, Front Line leader Development, Women 

@ Core, Employee Engagement Committee, and 

Charity events, just to name a few.

We are committed to growing the ESG program as part 

of our business strategy to create value and embedding 

it into our culture. It simply makes sense, as a business, 

to reduce waste, lessen our impact on the environment, 

support the communities in which we serve, and create an 

organizational culture that benefits from an inclusive and 

diverse mindset.

Signature Here
DAVID L. DUVALL 
President and Chief Executive Officer

CEO STATEMENT
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INTRODUCTION
TO ESG



We consider our position within our industry to be one of 
stewardship. Our position as an industry leader among our  
peers comes with responsibility.

We have an ethical obligation to act as custodians for the world we inhabit and the 

people we employ while ensuring our governance structure has been adapted for the 

future. Our forward-thinking organization and strategy must be built to grow in a way 

that benefits future generations while considering the value our business and solutions 

add to society in the form of jobs and enduring products. This report provides table 

stakes to support our long-term strategy and aspirational goals and objectives related  

to sustainability. 

We have committed resources to our sustainability efforts with the appointment of 

Marshall Starr as Sustainability Leader starting on March 15, 2022. Since joining Core 

in 2018, Marshall has served as Plant Director and Program Manager and is a certified 

Project Management Professional from PMI, as well as a Registered Environmental 

Manager from The National Registry of Environmental Professionals (NREP). We are 

proud to have Marshall as our Sustainability Leader and are confident in his ability to 

lead our company into a more sustainable future for Core and its employees.

INDUSTRY  
STEWARDSHIP

AS THIS IS OUR FIRST 
SUSTAINABILITY REPORT,  
WE ARE COMMITTED TO THE 
FOLLOWING OBJECTIVES:

• We intend to disclose and communicate 

the strategies that will serve as building 

blocks for our future strategy. 

• We have, and will continue to, develop 

targets that will provide measurable 

results to report to our stakeholders. 

• We are implementing new systems to 

measure our environmental impact to 

ensure we stay ‘on track’ to reach or 

exceed our established goals.

12
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Our mission is to provide innovative 
and responsive solutions that exceed 
our customers’ expectations without 
compromising the ability of future 
generations to meet their own needs. 

To drive this mission, our Board of Directors 

requested a sustainability strategy, performance 

baseline, research on industry benchmarks, and 

specific improvement plans targeting the future 

needs of our customers. Our stakeholders too have 

communicated that our sustainability efforts must 

be tied to long-term value creation, profitable 

operations, equality for employees, and positive 

impacts on our communities. Therefore, we plan to 

be purposeful and intentional in our efforts to create 

durable and energy-efficient solutions with positive 

social and environmental impacts.

The objective of publicly reporting our 

environmental, social, and governance  

performance is to ensure that we focus not only 

on financial performance but also on positive 

corporate citizenship. We aspire to eliminate risk 

and waste wherever possible, and as a learning 

organization, study ESG policies to improve and 

evolve our operations with the goal of earning 

acknowledgments, such as “Great place to work”  

and “Supplier of the year” honors.

The journey to publishing this inaugural report has 

expanded our knowledge and ignited a passion for 

leveraging the opportunities discovered. As a result, 

we are now more confident than ever that  

our leadership, culture, and strategy will secure  

Core Molding Technologies’ position as a leader  

in the sustainable composites industry.

Signature Here
MARSHALL M. STARR
Sustainability Leader 

BUILDING A BASELINE



MATERIALITY ASSESSMENT

As we continue developing our sustainability strategy, it is essential to 
understand what topics are considered material or impactful to Core.

This task requires a methodology 

intended to enhance the engagement of 

our stakeholders and provide discourse 

that understands value from multiple 

perspectives. To better understand our 

full scope of impacts, we conducted a 

materiality assessment through a third 

party which concluded in October 2022. 

The assessment began with an external 

analysis of existing material topics that were 

then narrowed to topics specific to our 

industry based on a review of our industry 

peers’ and our customers’ ESG reporting. 

The project also included feedback from 

a review with select investors and clients 

completed in January 2023.

DOUBLE MATERIALITY

This assessment included an analysis of Core’s material environmental, 
social, and governance topics from an enterprise-wide perspective and 
material topics from a sustainability perspective. 

Enterprise topics can be thought of as 

impacts affecting a company’s internal 

people, processes, and technologies. 

Sustainability topics can be thought of as 

impacts a company has on society. This 

assessment was developed through the lens 

of “double materiality.” Double materiality 

is a feature of risk management that seeks 

to define and measure the external impacts 

a company has on the environment and 

society (through its products, for example), 

as well as the internal impacts that the 

environment and society have on a company.

The outcome of this materiality assessment 

functions as an outline of this sustainability 

report. It provides stakeholders with an 

overview of each material topic, what is 

being done to monitor and control each 

impact, the positive impacts, disclosing 

measurements, targets, and initiatives 

related to each topic. Risk management is 

a central purpose of this assessment and 

is intended to inform internal and external 

stakeholders of risks relevant to Core 

Molding Technologies. 
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OUR MATERIAL TOPICS  
FOR 2022 INCLUDE:

ENVIRONMENTAL

GHG emissions

Ecological protection

Circular economy

SOCIAL

Employee rights

Human rights

Diversity

Employee benefits

Community

GOVERNANCE

Code of ethics

Security

Data and privacy

Partnerships



ENGAGEMENT ASSESSMENT VERIFICATION MATERIAL TOPICS

1. Industry 
trends and 
peer research

2. Executive 
Leadership 
Team 
interviews

3. Investor 
feedback

4. Supplier 
feedback

5. Customer 
feedback

6. Employee 
survey

7. Investor 
relations 
interview

8. Regulatory 
assessment

9. ESG standards 
evaluation

Impact materiality: Impacts 
Core’s activities have on the 
environment and society

Key questions:

• Legal obligations or 
voluntary commitments?

• How severe and urgent is 
the impact?

• What are the expectations 
of stakeholders?

• What issues are relevant to 
the industry?

• What issues align with 
Core’s values?

• What leverage does Core 
have to influence an 
impact?

Internal 
calibration 
with Core and 
independent 
consultant

Environmental

GHG Emissions: 
Mitigating the 
impact of GHG 
emissions

Ecological 
Protection: 
Ensuring 
ecosystems are 
protected from 
impacts and 
contributing to 
the betterment

Circular Economy: 
Minimizing waste 
generation 
and material 
consumption

Social

Employee Rights: Ensuring 
decent working conditions 
for employees

Human Rights: Ensuring 
human rights are 
protected across the 
supply chain

Diversity: Enabling an 
inclusive workplace

Employee Benefits: 
Providing employees 
with fair treatment and 
opportunities

Community: Giving back 
to the community through 
philanthropic activities 
and volunteerism

Governance

Code of Conduct 
and Ethics: Holding 
employees and 
business partners to a 
comprehensive code of 
ethics and conduct

Physical Security: 
Ensuring the safety of 
employees and assets

Data and Privacy: 
Protecting consumer, 
supplier, and employee 
privacy

Partnerships: 
Partnering with entities 
to further value-driven 
activities

Financial materiality: Issues 
that internally impact Core’s 
financial performance

Key questions:

• How does the impact 
affect strategic decisions?

• What is the financial 
magnitude of the impact?

• What threats are inherent 
to the impact?

• What opportunities are 
inherent to the impact?

Internal 
calibration 
with Core and 
independent 
consultant

GHG Emissions: 
Managing risks 
and opportunities 
of the energy 
transition

Circular Economy: 
Identifying 
opportunities and 
threats related 
to resource 
consumption, 
waste generation, 
and recycling

Employee Rights: 
Evaluating opportunities 
to improve retention

Employee Benefits: 
Identifying opportunities 
to improve talent 
acquisition and employee 
retention

Code of Conduct and 
Ethics: Protecting the 
company from ethical 
and legal violations

Physical Security: 
Protecting damage 
and/or loss of assets

Data and Privacy: 
Protecting sensitive 
digital assets

Partnerships: 
Identifying 
opportunities to further 
value-driven roles

15
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POSITIVE IMPACTS

The purpose of materiality assessments is not to determine only 
negative impacts arising from the operations of a company, but to 
define all internal and external impacts related to a company, both 
positive and negative. 

Core has identified the following positive impacts we have externally: 

• Composites are essential to modern 

and efficient infrastructure solutions, 

providing critical support to industrial 

and utilities markets.

• It reduces vehicle weight, lowering  

fuel consumption and greenhouse  

gas emissions. 

• Fiber-reinforced plastics and composites 

are exceptionally durable, providing 

end-users with more sustainable 

alternatives to steel, aluminum, concrete, 

and wood products. 

• Natural fiber composites reduce reliance 

on synthetic material processing. 

• Project Lionfish and Soy-based styrene 

alternative research, discussed further in 

the Environmental Partnership section.

• Part consolidation/reduction which 

is a key differentiator for material 

conversions that many times reduce 

costs, lower complexities, and provide 

lighter weight and longer-lasting 

solutions.

INTRODUCTION TO ESG

16



APPROACH TO 
SUSTAINABILITY



APPROACH TO 
SUSTAINABILITY
For us, sustainability is about meeting the needs of the present  
while leaving the world a better place for the future. 

At Core, we have always been champions of doing what is right and strive to lead our 

industry in commitment to action. Our goal is to ensure our handprint exceeds our 

footprint through the positive impacts of our people and products. We are constantly 

monitoring our impact through every step of our value chain and evaluating how we  

can improve. From the products we make to the way we make them; sustainability is at 

the center of our business. We are committed to considering the future in the decisions 

we make every day.

18

OUR SUSTAINABILITY 
STRATEGY IS A MEASURED 
APPROACH AND INCLUDES 
THE FOLLOWING ASPECTS:

• Product and Process Sustainability

• Environmental Sustainability

• Social Sustainability and Governance



PRODUCT AND PROCESS SUSTAINABILITY

Sustainability is a key driver for our composite product research and development. Our 

materials development team continues to investigate the use of organic and renewable 

materials. We also incorporate natural fiber composites in our structural design and 

manufacturing processes, which help reduce synthetic material processing.

Not only are we researching alternative materials that reduce environmental impact, but 

we are also working aggressively toward scrap reduction, reusability, and utilizing recycled 

material from recycled paper products and expendable packaging to our end products. 

For example, in our thermoplastics product line, we strive to use recycled material as an 

alternative to prime materials, stressing our desire to convert waste into usable products.

ENVIRONMENTAL SUSTAINABILITY

Core’s commitment to environmental sustainability is emphasized by our facilities being 

registered to the ISO 14001 Standard. This standard defines the requirements for an 

environmental management system by focusing on the systematic development of a 

continuous improvement process. It focuses on efficient energy use, raw material sourcing, 

waste minimization, and risk prevention. Considering this standard, Core commits to 

obtaining, maintaining, and keeping current all required environmental permits and 

registrations. All employees must comply with operational and reporting requirements. 

Core supports a proactive approach to environmental challenges and encourages 

initiatives to promote environmental awareness and responsibility. Core complies with all 

applicable environmental laws and regulations and will promptly develop and implement 

changes to correct any non-compliance issues as Core is made aware.

APPROACH TO SUSTAINABILITY
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SOCIAL SUSTAINABILITY  
AND GOVERNANCE

Core recognizes our social responsibility 

and commitment to our employees and to 

the communities in which we live and work. 

As an organization, Core requires that our 

employees comply with all policies related 

to our corporate responsibilities and report 

any activities that may violate the following 

policies and standards:

• Health and Safety

• Human Rights

• Corruption and Ethics

• Compliance

In all areas of Core’s business operations, 

employees must comply with all applicable 

laws, regulations, and directives of the 

countries and regions in which the 

organization operates. Additionally,  

Core will ensure that our employees receive 

adequate information and training  

in relation to all relevant legal, regulatory, 

and internal requirements that apply to  

their jobs.

APPROACH TO SUSTAINABILITY



RISK MANAGEMENT

We believe ESG is an essential mechanism for ensuring proper 

risk management of internal and external impacts arising from our 

operations. Implementing a robust ESG strategy will inform our 

team and stakeholders of potential risks and opportunities facing 

our business. As an industry leader, we view sustainability as an 

opportunity to measure and better understand how we can benefit 

our communities. We have chosen to act as environmental stewards 

and will continue monitoring our GHG emissions, energy, and waste 

with a commitment to reducing our environmental impact by 

implementing the following “30x30” environmental strategy:

• 30% reduction in electricity/gas energy usage by 2030

• 30% reduction in purchased/produced GHGs by 2030

• 30% reduction in waste to landfill by 2030

TOPIC METRIC
TARGET/

STANDARD
2022 

PERFORMANCE
2023 PLAN 2024 PLAN

ENERGY
Electricity KWH/Ton 1371 1319 1268

Natural Gas MMBTU/Ton 11.73 11.29 10.85

GREENHOUSE 
GAS EMISSIONS

Scope 1 tCO2e/Ton 0.55 0.53 0.51

Scope 2 tCO2e/Ton 0.40 0.39 0.37

WASTE
Industrial/Haz Lbs/Ton 174 168 161

Reduce/Recycle Lbs/Ton 165 171 178

APPROACH TO SUSTAINABILITY
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ENVIRONMENTAL

Cobourg, Ontario Canada



ENVIRONMENTAL
At Core, we are committed to reducing the impact of our operations 
on the environment. We are choosing to act as stewards of our 
environment for the broader benefit of our stakeholders and the 
communities we operate in.

As leaders in our industry, we have a responsibility to lead our peers by example and 

ensure we are operating in an ethically conscious manner. 

Our environmental strategy is informed by evidence-based and peer-reviewed research, 

feedback from our management, employees, industry peers, clients, suppliers, investors, 

and support from a third-party advisory firm. The purpose of our environmental strategy 

is to lessen the impact of our operations on the environment, which is supported by a 

company-wide data collection process developed to ensure accurate reporting from 

facility managers and team leaders. 

23

WE UNDERSTAND THIS 
STEWARDSHIP INCLUDES A 
PLEDGE TO ADHERE TO THE 
FOLLOWING OBJECTIVES:

• Continuing to actively monitor and 

reduce our GHG emissions to mitigate 

the effects our operations have on the 

environment

• Maintaining and enhancing our 

management of hazardous chemical 

losses and spills

• Participating in the circular economy 

by reducing the waste we generate 

through actively monitoring our 

resources consumed and recycled



ENVIRONMENTAL

ISO 14001

Our compliance with ISO 14001 further enhances our environmental 

strategy. All facilities except our one Canadian site, which complies 

with strict Canadian environmental reporting, are registered 

with the ISO 14001 Standard. We aim to have the entirety of our 

facilities registered by the end of 2023. ISO 14001 was developed 

and created by the International Organization for Standardization 

(ISO), a non-governmental organization focused on developing 

“voluntary, consensus-based, market relevant International 

Standards that support innovation and provide solutions to 

global challenges.” This standard sets requirements aimed at the 

development and enhancement of a company’s environmental 

management system. Our proactive approach to environmental 

management benefits from ISO 14001 due to the focus on the 

systematic development of continuous improvement processes.

24

Compliance with ISO 14001 ensures our 
environmental management system has  
the intended outcome of:

• Enhancing our environmental performance

• Fulfilling our compliance obligations

• Achieving our environmental objectives

Winona, Minnesota  — Land of 1000 Lakes
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Additionally, compliance with 
this standard contributes to 
the following Sustainable 
Development Goals developed  
by the United Nations:

ENVIRONMENTAL
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ENERGY

Understanding our energy mix is a key objective of our environmental strategy, we 

are committed to a 30% reduction in our energy usage by 2030 and it is imperative 

that we continuously monitor and assess the results of our environmental 

management system to inform our strategies moving forward. Our role as 

environmental stewards requires active participation in the energy transition. 

This transition involves a coordinated effort to decrease our reliance on fossil fuel 

sources and the implementation of energy-saving measures. We are monitoring our 

energy usage at each location and require facility managers to track and record 

accurate electric and natural gas consumption data for their respective facilities. 

To minimize our energy usage, we have introduced several technology initiatives to 

curtail energy usage across all our locations. As of this report, we have introduced 

more efficient boilers and air compressor systems, low-energy lighting, and 

thermoset scrap reduction. We are constantly seeking new ways to reduce our 

energy and will continue searching for new initiatives and technology to introduce 

in our operations.

NATURAL 
GAS 

(MMBTU)

ELECTRICITY 
(KWH)

All 749,200 84,016,984

Cobourg 267,308 22,169,538

Columbus 311,596 15,670,125 

Gaffney 60,601 9,664,990 

Matamoros 106,234 25,276,196 

Monterrey - 6,613,562 

Winona 3,460 4,622,573

ENVIRONMENTAL

The results of our energy consumption by facility 

and total are documented below:



GHG EMISSIONS

Core is committed to reducing 
Greenhouse Gas (GHG) emissions 
within our supply chain and 
resulting from our operations.

When natural gas is combusted in boilers 

and ovens, GHG emissions such as carbon 

dioxide (CO2), methane (CH4), and nitrous 

oxide (N2O) are released into the Earth’s 

atmosphere, and as solar radiation enters 

the atmosphere, GHG molecules reflect 

solar radiation in all directions, warming  

the Earth and the lower atmosphere.  

Doing our part as environmental stewards 

to reduce or eliminate emissions from our 

operations will help fight global warming 

and reaffirm our pledge to stakeholders.  

We will continue to actively monitor our 

scope 1 and 2 emissions by facility and 

are devoted to implementing measures 

intended to reduce our GHG emissions  

and impact on the climate. 

ENVIRONMENTAL
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Columbus, Ohio - Home of Core Corporate Office



SCOPE 1  
(TCO2E)

SCOPE 2 
 (TCO2E)

All 39,810 29,059

Cobourg 14,199 2,882

Columbus 16,557 7,043

Gaffney 3219 2,747

Matamoros 5643 11,349

Monterrey 0 2,969

Winona 184 2,069

ECOLOGICAL PROTECTION

Our position as an industry leader and environmental steward 

necessitates a heightened awareness of our environmental 

impact. We are committed to leading our industry by example 

and demonstrating our devotion to this pledge not only with our 

inherently sustainable product offering but also through a rigorous 

environmental protection program. Our compliance with ISO 

14001 requires a method of continuous improvement and forward-

thinking when analyzing the impact of our operations. Core 

complies with all applicable environmental laws and regulations 

and will promptly develop and implement changes to correct any 

non-compliance issues as Core is made aware. Managing industrial 

and hazardous waste has always been a key component of our 

health and safety training. We have implemented an Enterprise Risk 

Management system to identify and act upon environmental risks 

with direct oversight by the Board and require employees to report 

any accidental spills of industrial or hazardous materials. Our policy 

is to conduct our business with due regard for preserving and 

protecting the environment. Our environmental waste management 

process involves regularly auditing hazardous waste accumulation 

points, hazardous waste activities, authorized treatment, and 

storage and disposal facilities. 

ENVIRONMENTAL
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We have furthered our 
commitment to ecological 
protection by engaging in  
the following partnerships:

• Partnership with National Oceanic 

and Atmospheric Administration 

(“NOAA”) to develop and conduct 

field trials with engineered resin fish 

traps for harvesting invasive lionfish 

commercially, reducing their harmful 

effect on our coral reef ecosystems. 

• Partnership with the Ohio Soy Council 

to develop bio-based thermoset resins 

for the thermoset industry. Our intention 

is to reduce styrene in our SMC by 

evaluating the potential for a renewable 

soy-based alternative.

ENVIRONMENTAL
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CIRCULAR ECONOMY

We remain committed to waste reduction 
and consider our product offerings inherently 
sustainable.

Over 50% of our products sold are produced with recyclable 

material. Waste reduction is a key driver for our composite 

product research and development. Our materials development 

team continues to investigate the use of organic and renewable 

materials. We also incorporate natural fiber composites in our 

structural design and manufacturing processes, which help reduce 

synthetic material processing. Fiber-reinforced plastics and 

composites are exceptionally durable, providing end-users with 

alternatives to single-use materials and PVC/PET, contributing 

to waste reduction. We are working aggressively toward scrap 

reduction, reusability, and utilizing recycled material from recycled 

paper products and expendable packaging for our end products. 

Within our thermoplastics product line, we strive to use recycled 

material as an alternative to prime materials, stressing our desire 

to convert waste into usable products. We have made great strides 

in reducing the amount of waste that goes to landfills and have 

committed to a 30% reduction in waste by 2030. This objective will 

require continuous monitoring and reporting of our consumption. 

ENVIRONMENTAL

INDUSTRIAL 
WASTE (LBS.)

HAZARDOUS WASTE 
(LBS.)

All 10,831,480 1,364,578

Cobourg 438,211 51,970

Columbus 5,100,660 321,634

Gaffney 434,240 45,334

Matamoros 4,587,951 825,140*

Monterrey 50,398 120,500

Winona 220,020 0

*Oily water treated off-site and counts towards Hazardous Waste total where 
other facilities separate and reclaim on-site.



SOCIAL



At Core, we recognize the importance of our role as a socially 
responsible company. We believe our employees are our most 
important asset and taking steps to ensure our personnel’s health, 
safety, and well-being remains a top priority.

It is important we communicate to stakeholders our commitment to the social aspect of 

ESG and the initiatives we have introduced to promote employee retention, recruiting, 

engagement, training, development, and diversity and inclusion. 2022 included several 

initiatives focused on community involvement, diversity, equity, and inclusion (DEI). 

We have tracked the progress of our initiatives and overall strategy through Key 

Performance Indicators (KPs) intended to identify areas of strengths and weaknesses 

within our social programs. Our Social strategy aims to facilitate a measured cultural 

shift that acknowledges and recognizes Core as “A Great Place to Work”. We have 

developed people management processes that enable us to hire, retain and develop 

a high-performing workforce. We have performance procedures that align with 

our organization’s strategic goals and support employee development. Employee 

engagement surveys are conducted to understand employee satisfaction and  

provide opportunities to create action plans to improve our workplace culture  

and employee retention.

SOCIAL

32



33

SOCIAL

At Core, we are committed to being an 
employer of choice through our focus 
on providing a safe place to work, 
employee development opportunities, 
and competitive total rewards packages. 

Our commitment to diversity, equity, and inclusion 

includes a focus on ongoing monthly initiatives from our 

“employee-led” engagement council, where we highlight 

and celebrate diversity and inclusion.

We utilize behavior-based safety programs at all global 

facilities as a proactive method of increasing safe 

behaviors.

We offer learning and development opportunities 

throughout the workforce, including a comprehensive 

leadership program for high-potential employees identified 

through our succession and talent planning process. Our 

people management processes enable us to hire, retain 

and develop a high-performing workforce. We have 

performance procedures that align with our organization’s 

values, vision, and strategic goals and support employee 

development. Employee engagement surveys are 

conducted to understand employee satisfaction and 

provide opportunities to create action plans to improve 

our workplace culture and employee retention. Our 

total rewards package supports an environment where 

employees want to stay and build their careers. We provide 

fair and competitive compensation and benefits that 

promote physical, emotional, and financial well-being. 

With a focus on the employee experience, our workplace 

fosters employee engagement, creativity, and innovation, 

with a collaborative team approach.

Signature Here
RENEE R. ANDERSON 
Executive Vice President of Human Resources
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EMPLOYEE RIGHTS

We are committed to ensuring our employees are 

provided with a healthy, safe, and secure working 

environment. Core considers the rights of our 

personnel to be of crucial importance. Fostering a 

culture of safety and protection ensures that Core 

will maintain its reputation as an industry leader 

in employee wellbeing. Retaining experienced 

employees guarantees a culture of safety that, 

when integrated with our industry-leading training 

programs, equates to a highly skilled staff committed 

to advancing our strategic vision. The safety of the 

Company’s workforce is a top priority with continued 

improvement in our safety record. The Company has 

implemented behavior-based safety programs at all 

global facilities.

As a leader in our industry, we can significantly impact 

the number of people who have access to water that 

is safe, affordable, and sustainable. Our status as a 

signatory to the WASH Pledge affirms our commitment 

to our employees to guarantee access to water for 

drinking, sanitation, and hygiene. This pledge applies  

to all employees on all our premises.

SAFETY METRIC
2022 
DATA

(1) Total recordable 
incident rate (TRIR)

2.31

(2) Fatality rate 0

(3) Near miss 
frequency rate 
(NMFR)

12.15

* Incidents per 200k hours worked
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HUMAN RIGHTS

We pride ourselves on our 
commitment to the protection  
of Human Rights.

We do not knowingly associate or do 

business with any individual or company 

that participates in the exploitation of 

children or child labor, physical punishment, 

forced, involuntary, or compulsory 

labor, unlawful discrimination, or human 

trafficking. Consequently, we choose 

business partners dedicated to the health 

and safety of their workers and who 

abide by these same Core principles. 

We obey all local laws regarding the 

minimum employment age and will not 

employ anyone under the age of 18 in our 

manufacturing facilities. 

SOCIAL
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DIVERSITY

Core remains committed to ensuring our workforce is comprised  
of individuals from a wide range of diverse backgrounds.

Transparency and accountability regarding 

racial, ethnic, and gender equity within 

the workforce is a critical component of 

what helps to differentiate us at Core. 

Proactively reviewing and analyzing our 

workforce and ensuring initiatives are in 

place (internally and externally) to help us 

maintain a workforce representing diversity 

and inclusion is a key component of our 

overall strategy. The Company is committed 

to diversity, equity, and inclusion, focusing 

on the continued diversity of our Board 

of Directors and leadership team. The 

Company has implemented initiatives to 

help maintain a workforce that represents 

diversity and inclusion by recruiting through 

diversity platforms and tracking the 

percentage of positions filled where hiring 

managers had a diverse slate of candidates 

to choose from.

SOCIAL

MALE 
71.3%

U.S.

CANADA

MEXICO

RACE

FEMALE 
28.7%

MALE 
76.9%

FEMALE 
23.1%

MALE 
80.3%

BLACK 24.3%

ASIAN 12.4%
HISPANIC 23.4%

WHITE 39.2%MULTIRACIAL 
0.7%

FEMALE 
19.7%



EMPLOYEE BENEFITS

For 2022, the manufacturing industry has continued to see labor 
shortages. Skilled manufacturers are in high demand, and as such,  
we have prioritized rigorous employee retention and attraction 
strategies to ensure the needs of our operations, customers, and 
growth strategies are met.

Core offers competitive benefits and 

compensation packages that promote 

physical, emotional, and financial well-

being, along with career advancement 

opportunities for all employees. Our total 

rewards package supports an environment 

where employees want to stay and 

build their careers. With a focus on the 

employee experience, our workplace fosters 

employee engagement, productivity, and 

morale while encouraging effort, creativity, 

and innovation, including a redesigned 

short-term incentive plan focused on 

performance and expanded benefits 

programs. The Company offers learning 

and development opportunities throughout 

the workforce, including a comprehensive 

talent and succession program to ensure 

a sustainable pipeline for long-term 

success. We have implemented a year-long 

leadership development program for high-

potential employees identified through our 

succession and talent planning process.

SOCIALSOCIAL
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COMMUNITY

At Core, we owe a tremendous 
amount of gratitude to the 
communities in which we operate. 
We acknowledge this respect 
through local hiring practices 
and partnerships with local 
community groups such as 
community food banks, children’s 
charity groups for sick children, 
and at-risk youth groups, 
providing food, school supplies, 
and toys to children in local 
neighborhoods. We encourage 
our personnel to participate in 
volunteer programs because 
giving back is embedded in our 
culture. In 2022 we worked with 
the following:

SOCIAL

Bike Drive

Food Drive
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Food Drive Cobourg Mexico Community CareGaffney Holiday celebration

Holiday Celebration
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Leadership Development Course Class Photo

Management Training in Mexico
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Women

Back to School Drive

Women @ Core Program

Tree Planting

41



GOVERNANCE



At Core, our governance policies are held to the highest standard  
of ethical compliance. We believe accountability and transparency 
to be of the highest importance to all stakeholders. 

We are committed to considering our code of ethics at every level within our 

operations. We consider our corporate governance structure to be highly impactful 

and strive to enhance our policies to the best of our ability. Our board has oversight 

of sustainability focused on product, environmental, and social matters. Further, our 

governance structure includes strong risk oversight at the Board and committee levels. 

Evaluating and refining our corporate governance structures and policies are a form 

of risk management. As a company, we are only as good as the system by which we 

are governed. We require all directors, officers, employees, agents, representatives, 

independent contractors, and consultants to adhere to our policies when conducting 

business with or on behalf of Core Molding Technologies. 

GOVERNANCE
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We believe 
sustainable 
practices support 
our environment, 
employees, 
communities, and 
shareholders while 
contributing to 
our company’s 
economic health 
and vitality. 

The Board echoes our CEO Dave Duvall’s 
excitement about publishing the first 
Sustainability Report, which provides 
stakeholder visibility to several elements 
that have been part of the company for 
years and highlights recent activities we 
have embraced. 

For those who have followed or been part 
of the turnaround activities that started in 
2018 under the company’s current leadership 
team, many of the principles and tools 
to deliver turnaround success are now 
foundational to Core’s everyday activities 
in Sustainability. It starts with a strong 
culture and values, a focus on execution and 
continuous improvement, and a passion for 
delivering innovative materials solutions to 
our customers and value to our shareholders. 

Building off that foundation, we look at the 
three fundamental pillars of Sustainability, 
which are Environmental, Social, and 
Governance (ESG). 

The following highlights the opportunities 
and future value our Sustainability focus will 
have within these pillars:

ENVIRONMENTAL: As mentioned 
above, we focus on bringing innovative 
materials solutions to our customers. 
Our work with recycled materials and 
organic fillers supports that purpose and 
brings more sustainable products to the 
market. Within this pillar, we want to be 
good stewards in reducing our footprint 
while safety and compliance remain 
uncompromised expectations. In addition, 
stewardship activities related to waste 
and utility reductions support reduced 
reliance on natural resources and improve 
productivity and performance across our 
manufacturing sites. 

SOCIAL: At Core Molding Technologies, 
our people are the most important asset. 
We want to build off the team’s pride 
in their work and the products they 
deliver daily. This means our culture is a 
competitive advantage that engages the 
minds and skills of an inclusive team open 
to hearing the employees’ voices and 
valuing their diversity. As such, the company 
has rolled out several programs to support 
career advancement, skills development, 
and workforce engagement in the pursuit of 
being an employer of choice. In 2022, Core 
also completed the first internal materiality  
 

survey to capture the employees’ voices 
supporting our Sustainability journey. 

GOVERNANCE: With increasing 
shareholder interest in Sustainability, we 
have structured the responsibilities of ESG 
within the oversight of the entire Board. 
Last year the company appointed a new 
Sustainability Leader whose passion and 
enthusiasm for Sustainability provide the 
Board access to performance metrics, 
industry best practices, and frequent 
reviews to ensure appropriate prioritization 
and execution of the Sustainability 
initiatives. The Board’s governance, audit, 
and compensation committee structures 
also provide adequate identification and 
management of risk and administrative 
reviews to ensure compliance and ethical 
business practices. 

These elements of Sustainability are part 
of Core’s culture, values, basic operating 
systems, and processes. This foundational 
thread ties our business objectives to our 
vision of being the most reliable, innovative, 
and responsive partner in engineered 

materials and manufacturing solutions.

Signature Here
SANDRA KOWALESKI
BOD Member
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CODE OF CONDUCT AND ETHICS

Our Code of Conduct and Ethics 
is formally approved by the board 
and publicly available on our 
website. The Code ensures that 
we know what is expected of each 
of us. Our Company is built on 
integrity, and we never mislead, 
deceive, or take advantage of 
anyone when conducting business 
 – to do this would undermine our 
essential values.

We strongly encourage our personnel to 

prevent and report a problem before it 

occurs. Core supports any employee(s) 

reporting a concern and does not permit 

acts of retaliation related to whistleblowing. 

Managers must also ensure that any 

problems are reported through the 

appropriate channels. If Core employees are 

asked to do something they think is illegal, 

contrary to the Code, or feel uncomfortable 

about performing, they are encouraged 

to contact their Human Resources 

representative or the Compliance Officer. 

GOVERNANCE
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Employees may also contact the Ethics 

Hotline. Our products, services, and 

operations speak for themselves, so there is 

no need to engage in bribery or other forms 

of corruption. Not only are bribery and other 

forms of corruption unethical, but they are 

also unlawful. We are subject to multiple 

anti-bribery and anti-corruption laws, 

including, for example, the Foreign Corrupt 

Practices Act (FCPA). Violation of the FCPA 

can result in lawsuits and substantial fines 

and penalties. Some countries may permit 

companies to make “facilitation payments”  

to obtain routine government services. 

We do not condone or participate in this 

practice. We do not permit giving anything 

of value to any government officials or 

employees.

Nothing forbids us from gathering 

competitive information – but we are 

forbidden from doing it illegally and 

unethically. Illegal and unethical information-

gathering practices include, but are by 

no means limited to, bribery, spying, and 

kickbacks. This policy extends to the hiring of 

third parties. Antitrust laws exist to prevent 

anti-competitive behavior such as price 

fixing. The goal is to ensure an open market 

where companies compete to create the 

best products. That system is undermined 

when companies become successful not 

through the merit of the products they 

create but by gaining market share through 

improper means. Antitrust laws matter to us 

because they govern our relationships with 

competitors, the prices, and terms of sale 

to distributors and customers and govern 

trade practices. It is illegal to discuss or 

enter into an agreement or understanding—

written, spoken, or otherwise—that relates 

to a competitive matter. Finally, we cannot 

discriminate how we disseminate our prices, 

terms, and services to similarly situated 

customers purchasing similar goods in like 

quantities or similar terms. Violating antitrust 

laws can result in heavy penalties, including 

significant damages. Therefore, we must 

always be vigilant of antitrust concerns and 

report any suspicious behavior.

The primary focus of Core’s Board of 

Directors is the long-term interests of 

our shareholders and other stakeholders. 

Core’s Board of Directors is committed 

to conducting its work with the highest 

standards of ethical governance and fiduciary 

oversight. Our Board is declassified, meaning 

every director is up for reelection each 

year with a “plurality plus” voting standard. 

All of our directors other than our CEO 

are independent, including the Chairman. 

Additionally, all our board committee 

members are independent. 

GOVERNANCE
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PHYSICAL SECURITY

Preserving the safety of our employees and  
the assets located at our facilities is a top priority 
for Core. 

While the contingency plans for our areas of operation may 

differ based on the risk profile of each respective location, we 

maintain several primary guidelines in our contingency plans for 

our employees to follow in the event of an incident. In addition 

to annual reviews of our contingency plans for employee 

reinforcement and IATF and ISO recertification audits, each facility 

utilizes gated entrances and exits, lockable doors, security cameras, 

and alarm systems. Plant Directors can review security footage to 

identify any event’s root causes and contributing factors.  

At facilities with high-risk profiles or asset sensitivity, we employ 

on-site security personnel who monitor risks, protect employees 

and assets from harm, and utilize badges and keypad entry for 

admittance. Our security systems are further enhanced by our 

Code of Conduct, which outlines employee behavior and prohibits 

the possession and use of firearms, illegal substances, and alcohol 

on company premises.

GOVERNANCE



DATA AND PRIVACY

In an age where omnipresent cybersecurity risks threaten the exposure of vulnerable data, we must 
ensure our IT policies and procedures protect our data and customers from malicious attacks against  
our digital infrastructure. Our Audit Committee is responsible for overseeing Core’s risk exposure.  
Our CFO manages Core’s IT policies and procedures, enhanced by annual audits of our IT controls  
from both internal and external auditors. 

Our digital infrastructure is further strengthened by network 

firewall security and endpoints with the latest anti-virus protection. 

To certify that all Core employees are aware of cyber risks,  

we conduct random phishing campaigns and require mandatory 

training for anyone who fails. In addition, we utilize multifactor 

authentications for all offsite traffic, and users are required to  

reset passwords after 90 days. We are further improving  

our cybersecurity controls by migrating to SD-WAN with a  

24/7 network operations center (NOC). We also plan to upgrade 

our endpoint protection to an EDR solution with a third-party  

24/7 NOC.

GOVERNANCE

MAINTAINING AND 
TESTING DATA BACKUPS 
INCLUDING AN ANNUAL 

DISASTER RECOVERY 
EXERCISE

TIMELY 
PATCHING OF 
ALL SERVERS

PRIVILEGED 
ACCESS 

MANAGEMENT TO 
NETWORK AND 
APPLICATIONS

APPLICATION 
UPDATES AND 

PROGRAM CHANGE 
MANAGEMENT 

TIMELY 
TERMINATION 

OF USER 
ACCESS

OUR AUDITED IT CONTROLS INCLUDE:
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PARTNERSHIPS

We take immense pride in partnering with organizations that align 
with our values and strategic objectives. Encouraging collaboration 
within our industry is a high priority for Core and is well reflected in 
our existing partnerships. 

• With Project Lionfish, Core has partnered with the NOAA Office of National Marine 

Sanctuaries to develop an innovative solution for catching lionfish that draws on 

our unique materials capabilities to combat this environmental issue. Lionfish are an 

invasive species that are most harmful to species that consume algae, which in turn 

creates unchecked algae growth leading to the destruction of coral reef structures that 

buffer shorelines against waves, storms, and floods. Healthy reefs help prevent loss of 

life, property damage, and erosion. Without a healthy reef, even normal wave action 

poses a higher risk of damage to coastal communities.

• The R&D department of CMT has partnered with Airable Research Lab (ARL), a part 

of the Ohio Soy Council (OSC) to leverage the power of soy-based additives into 

thermoset composites. Core’s mission is to develop the next generation SMC products 

using soy-based additives for improved performance by incorporating bio-based 

content into composite materials with the aim to lower the carbon footprint, improve 

biodegradability, reduce toxicity, and further growth in a green economy.

• Smithers ISO/IATF process audits

• Crowe for 3rd party financial audits

GOVERNANCE
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DISCLOSURES



TOPIC ACCOUNTING METRIC 2022 DATA UNIT OF MEASURE CODE

ENERGY 
MANAGEMENT

(1) Total energy consumed 302,461.1 Gigajoules (GJ) RT-IG-130a.1 

(2) Percentage grid electricity 100 Percentage (%) RT-IG-130a.1 

(3) Percentage renewable 0 Percentage (%) RT-IG-130a.1 

EMPLOYEE HEALTH 
& SAFETY

(1) Total recordable incident rate (TRIR) 2.31 Rate RT-IG-320a.1

(2) Fatality rate 0 Rate RT-IG-320a.1

(3) Near miss frequency rate (NMFR) 12.15 Rate RT-IG-320a.1

FUEL ECONOMY & 
EMISSIONS IN USE-

PHASE

Sales-weighted fleet fuel efficiency for 
medium- and heavy-duty vehicles N/A Gallons per 1,000 ton 

miles RT-IG-410a.1

Sales-weighted fuel efficiency for non-road 
equipment N/A Gallons per hour RT-IG-410a.2

Sales-weighted fuel efficiency for stationary 
generators N/A Watts per gallon RT-IG-410a.3

Sales-weighted emissions of (1) Nitrogen Oxides (NOx)

(a) Marine Diesel Engines N/A Grams per kilowatt-hour RT-IG-410a.4

(b) Locomotive Diesel Engines N/A Grams per kilowatt-hour RT-IG-410a.4

(c) On-road medium and heavy-duty 
engines N/A Grams per kilowatt-hour RT-IG-410a.4

(d) Other non-road diesel engines N/A Grams per kilowatt-hour RT-IG-410a.4

Sales-weighted emissions of (2) Particulate Matter (PM)

(a) Marine Diesel Engines N/A Grams per kilowatt-hour RT-IG-410a.4

(b) Locomotive Diesel Engines N/A Grams per kilowatt-hour RT-IG-410a.4

(c) On-road medium and heavy-duty 
engines N/A Grams per kilowatt-hour RT-IG-410a.4

(d) Other non-road diesel engines N/A Grams per kilowatt-hour RT-IG-410a.4

MATERIALS 
SOURCING

Description of the management of risks 
associated with the use of critical materials

No critical minerals used

Link to Conflict Mineral Policy
N/A RT-IG-440a.1

REMANUFACTURING 
DESIGN & SERVICES

Revenue from remanufactured products 
and remanufacturing services N/A Reporting currency

RT-IG-440b.1

Table 1. Sustainability Disclosure Topics & Accounting Metrics

https://coremt.com/wp-content/uploads/2021/02/Conflict-Mineral-Policy-V2.pdf


ACTIVITY METRIC CATEGORY 2022 DATA UNIT OF 
MEASURE CODE

NUMBER OF 
UNITS PRODUCED 

BY PRODUCT 
CATEGORY

Engineered Materials 8,993,799 Number RT-IG-000.A

NUMBER OF EMPLOYEES

Total: 1986

U.S.: 690

Canada: 223

Mexico: 1073

Number RT-IG-000.B

Table 2. Activity Metrics



ABOUT THIS REPORT
Our inaugural Sustainability Report presents the environmental, 
social, and governance (ESG) performance of Core Molding 
Technologies, Inc., along with its management approach to 
material sustainability topics, for the 2022 calendar year.  
The information provided covers all domestic and foreign 
operations and wholly owned subsidiaries where we retain 
operational control and all financial data is presented in  
U.S. dollars.

In preparing this report, we referenced the Sustainability 
Accounting Standards Board (SASB) for Industrial Machinery  
& Goods.

The content in this report is intended for multiple stakeholders, 
including our investors, employees, customers, business partners, 

and local communities. No significant changes have occurred 
during the reporting period regarding the scope, boundary or 
measurement methods applied in this report.

Initial report: 2022

Previous report: None

This report is not comprehensive and contains only voluntary 
disclosures on important ESG topics. The information provided in 
this report reflects our approach to ESG at the date of this report 
and is subject to change without notice. We plan to publish full 
updates on our progress annually and may publish corrections or 
additions as needed.

For more information about this report or to inquire about our 
ESG performance, please contact IR@Coremt.com.

Forward-Looking Statements

This report release contains forward-looking statements within the meaning of the federal securities laws that are subject to risks and uncertainties. These statements 
often include words such as “believe”, “anticipate”, “plan”, “expect”, “intend”, “will”, “should”, “could”, “would”, “project”, “continue”, “likely”, and similar expressions. 
In particular, this report may contain forward-looking statements about the Company’s expectations for future periods with respect to its plans to improve results, 
the future of the Company’s end markets, including the short-term and long-term impact of the coronavirus (COVID-19) global pandemic on our business, changes 
in the plastics, transportation, marine and commercial product industries, efforts of the Company to expand its customer base and develop new products to 
diversify markets, materials and processes and increase operational enhancements, the Company’s initiatives to quote and execute manufacturing processes for 
new business, acquire raw materials, address inflationary pressures, regulatory matters and labor relations and the Company’s financial position or other financial 
information. These statements are based on certain assumptions that the Company has made in light of its experience as well as its perspective on historical trends, 
current conditions, expected future developments and other factors it believes are appropriate under the circumstances. Actual results may differ materially from 
the anticipated results because of certain risks and uncertainties, including those included in the Company’s filings with the SEC. There can be no assurance that 
statements made in this report relating to future events will be achieved. The Company undertakes no obligation to update or revise forward-looking statements 
to reflect changed assumptions, the occurrence of unanticipated events or changes to future operating results over time. All subsequent written and oral forward-
looking statements attributable to the Company or persons acting on behalf of the Company are expressly qualified in their entirety by such cautionary statements. 
The statements and data contained in the report have not been audited.


